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SECTiON V (Section V .nd VlIl.ppRctble to .11 reIPQndentil

ALL EMPLOYEES 2

Totll I I
Columnr M8lt F-emalt
2 .. J

(13)

FEMALE

MINOAITY GROUP EMPLOYEES I White

ellck. J Alian /Americanl I not of'ftI':'" II' .'NIllo.",.J"""'fIlr. ~nl:
Hlepenic: Pacific; AlHken origin

origin 'IlInder Native
191 1101 111118l(7)

MALE

MINORITY GROUP EMPLOYEES 1
White.

Blick. I Alian IAm.riclnI I not of
NIt trf II' tftdl8I1.l1T .~...... ~nl:

HWpentc Pacific AIMIc.n origin
origin Islander Native

(41 (5) (8)131(2)

FUll·TIME
PAID

EMPlOVEES
"IC'F

CATEGOAIES 1

0fftcI.1I .nd
M.n.gerl 3 2 1----------1 .. ...... .. ..
Pro'eaIon.l. 10 10----------1 . .. . .. . .. ,. r-- • .. • •• .. .
Technlcl.n.
----------1 , ..... ..... .. .
SalM worte,.

4 2 2
- ~ .. .. .. • • .. ".... .. 4l .. .

.. .. .. .. .. .. .. ~ .. .. .. , .. ..4.. .. .. .. .. .. ..

Offtceand

_Cle_riCl_' -+ ..4 .
C,.ftlperlOn
ISkl1led)

Operatlvel
ISeml-llcllled1----------t .. .. .. .. .. .. ,.. .., "" ".. .. II _ .. • , .. .. .. .. _ • , .. _ _ II .. ..

lIbo~,.

IUne1d11ed1----------+ , , , ,...... , , ,...... ,........... .. ,.. .. -.. .. .. .. ..
Service Wortce,.

TOTAL 21 14 7
Totalemplovment
from prwJoUI
Report (I' any) 16 11 5

SECT'ONVI ISection VI column titles same a. Sectior\ VI

PART·TlME
PAID

EMPLOYEES
JOB

CATEGORIES'

Offlcl....nd
M.n.gl,. .. " .. ,.. .. , ,........ .. , .. .. ... .. .. ..
Prof_onal. 8 8

Technlcl.n.----------4 ' .. .. .. .. .. ,...... .. ,.. . .
S.let worke,.
---------~ " , , , ,.... .. -II - .. .. .., ,

Offlcelnd
Clerical

CreftiperlOn
ISkmedl

Oper.tlYfl
ISaml·llcllledl

l.bo~,..

(UneklRedI----------1- - .. ,.... .. - ,"" ".. .. .. ,.......... .. .. ,' , ..
S.rvlce Worke,.

TOTAL 8 8
Totllimploym.nt
from prevlou.
Rapon lit anvl

'Refer to In.tructlon. for axpllnltlon of al title function•.
2tnclude "Minority Group Emplov_" and othe,... S.. lnltrUctIon 7. FCC FomI 3"5 . P8ge 3

....... ..-.... .. aAT

23
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SECTION VII (For Respondenta with On-the-Job Trainees ONLY)

(The de" below 'hen e'-o be Included In the flgurtt for the eppropr\llte occupltlonel CltegOrlt, In
StCtIonl Vend VII

~~-\

ALL EMPLOYEES' MALE FEMALE

MINORITY GROUP EMPLOYEES MINORITY GROUP EMPLOYEES
WhIte,Whig,

Allen IAmerl«*nTotal Bleck. Alltn A~n not of Bleck, not ofJOB Columnl Mele Feme.. not of or lndltn or Hlepenlc Hlepenlc not of or tndltn or Hllpenlc HlspenlcCATEGORIES 2+3 Hllpenlc Ptclflc AIt.an origin Hltptnlc Peelfle A_ken origin
origin IlItndel' Netlve origin .lItnder Netlve

111 (2) (31 (41 (&1 (6) (7) (8) (9) (101 (111 (12) (131

On-the-
White

Job ~i~c. ~-_. --- -- ..~-- --- -_ ..1------- -_ ...1--- - ..I- -_. ---
tra'neW tIon

'Include "MInorlty Group EmploVHI" and othe,... SHlnltnlctIon 7.
2R,port only employ... enrolled In.!2!!!!!!.on tM-the-job-tralnlng progrem•.

CERTIFICATION

(This report mult be certified: by licensee or permittee, If an IndMdual; bye partner,lf a partnership; by an officer, If
a corporation or auoclatlon, or by an .ttorney of Hcensee or permittee, In caM of physlc.' disability or abMnce from
the United States of the IIcen... or permittee.)

I certify that to the best of my knowledge,lnformatlon and belief, ellstatementl contained in thl. report are true and
correct.

Signed'-______________ Title V. P •

Date 3/17/87 Name of Relpondent Dixie Broadcasting, Inc.

Telephone No. (Include arN codell_...!:2w.Q!...::5!.J/~3~5.::::.3_-.=1~7...:5~Q::..._ _

WillFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE
OR IMPRISONMENT. U.S. CODE, TITLE 18; SECTION 1001.

This request II In accordance with the requirement of P.l. 96·611,
Paperwork Reduction Act of 1980

The data collected wm bot used to ...... compliance with FCC Rules and Regulations pertaining to EEO ra­
qulrementa. Your r81ponse" mandatory.

FCC Form 395 • PIoe 4
Jl!nulrf t 987

2</
AF.OOOU~



Approved by OMll
3oeo-0300

expires 0/30/00

BROADCAST STATION

ANNUAL EMPLOVMENT REPORT 1988

'icatlons Commission
, 20554

'·-'_00

(For FCC Use On~)

SECTION I Code No.

A. N<rne of Licensee or PermlHell B. Address

Dixie Broadcasting, Inc .' P.O. Box 789
,

Decatur, Al 35602

..
F;~derl

W8Si",

SECTION II
A. TYPE or RESPONDENT (check one)

CQtvfvlERCIAl BROADCAST STATION NONCQt..+,r£RCIAl BROADCAST STATION

AM D AM TV 0 TV

FM 0 FM LP 0 Low Power TV

AF (!J Combined AM &. FM N 0 Internat IonalIn ,..". ....

HQ o Headquarters (Nrne end Location)

ER 0 Educational AM or FM Radio

ET 0 Educational TV

_______________~---zP Code _

B LIST CALL LETTERS Af\() LOCATIOt-KS) Of' N:LUOED STATIONS
CAlL LETTERS LOCATOI'(S)

WHOS-AM Decatur, A1

CALL LETTERS tOCAT01'(5)

WDRM-FM . Decatur, Al'

t£CT,oN lit
A. PAY PERIOD COVERED BY THIS REPORT (DATE) 2/1 - 2/15/8'

9. CHECK APPLCAfllE 80)(

o Fewer than live lull- tme employees dlXhg the selected payroll period (Complete page one on~ rod certification
statement Ind retlXn to FCC)

~lve or more full-nne ern()loyeu during selected payroll period (Complete all sections of form and Cerllflcatlon
statement end return to FCC) .

SECTioN rt/ CERTFICATloN
This report musl be certified, IS follows: (a) By licensee," an Indlvldua~ (b) By I partner, If • partnership (gener,' partner, I' ,

Imlled partnership); (c) By an officer, If a corporal Ion or an assoclallonj or (d) By an attorney 01 the licensee, In case of
physical disability or absence from the lkllted Stllles of the licensee.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE IV FINE AND IMPRISONMENT.
U.S. CODE, TITLE ", SECTION 1001-

I cerll'y to the best of '"" knowledg8, Informlltlon , and belle', all stlltements contlllned In this report are true lind correct.

DatePr Inl N3'l\e J. Mack Bramlett

Tille General Manager

3/4/88 Telephone No. (205 )353-1750

FCC 3OS-11

Oteemller 1011

25
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S£:.: EMPLOYEE DATA

"

8. PART-TIME PAlO, ,
EMPLOYEE DATA MAlE " FEMALE j

I

WHITE ) IlL~CI( ,., ,6,SIAN all AMERICAN WHITE 8LACI(· -, ASIAN OR AMERICAN
INDIAN. PACIFIC INDIAN.<NOT (NOT HISPANIC PACIFIC (NOT (NOT HISPANIC AlASf: ANvC6 (AT£OOntES TOTAL HISPANIC) HIS~ANIC) ISLANDER
ALASKAN

HISPANIC) HISPANIC) 'SLANDER NATiVENATIVE
(8- Jl (II (b) (c) lell (e) (fl Igl (hi ! (t) IP

: tOFFICIALS to
! ,

MANAGERS

PFUESSICNAlS 7 7. , .., ., ,-
"

" .
TEONtCII\NS

SALES ~ ; f'
WORKERS

OFFICE 8- : - "
.

CLERICAL :

CRAFT WORKERS
tSl::lLlEOl "

orERA fiVES , ,

ISEMI-SKILLED)

LABORERS
(UNSI::IUEOI

SERVICE
WORKERS

TOTAL 7 7

;
A, FULt""flTt.1:> PAID

FEMAlEEMPLOYEE DATA MAlE

AMERICAN BLACK ASIAN OIl AMEIHCAN
WHITE BLACK ASI AN OIl WHITE INDIAN.
(NOT PACIFIC INDIAN. (NOT (NOT HISPANIC PACIFIC ALASKAN(NOT HISPANIC ALASKANm CATEroRlES TOTAL HISPANIC) HISPANIC) ISLANDER NATIvEHISPANIC) HISPANIC) ISlANDEll NATIVE

(e- Jl III 11» (c) (ell (el (f) (gl (hi (II (Jl

OFFIC'AlS 8- 3 2 'f 1. ' , , ' , . i .. , , ; 1"0·. '

MANAGE~S ", I r -

ProFESSK:NAlS 9 7 ') .
TEONICIANS 2 2 "

SALES
4 1 3WORKERS

OfFICE "
CLERICAL 2 2
CRAFT WORKERS . . :
(SKILLEOl

, -
OPERA TlVES

, , .. .. 'ISEMI-SKILLEOI .
LABORERS
(UNSKILLED) j

SERVICE
WORKERS

TOTAL 20 ~2 8
"

FCC NOTICE TO INDIVIDUALS REOUIRED IV mE PRIVACV ACT AND THE PAPERWORK REDUCTION ACT
The solicitation of persona. information requested In this application Is authorIZed by the Cornnui'llcatlons Act of 1934, as ;mended.
The principal purpose for which the information will be used 1$ to determlhe If the benefit requeSled Is consistent wllh the public
I"teres!. The sfarr, con~lsttng varlous~ df' atfornev~, engineers and appllcallon excrnlners. will use 'he information fa defermlne
whether the application should be granted, denied, dismissed. or designated for hearing. If all the information requested Is not
prOvided, the appttcallon may be relurned without action having been taken upon It or It~ processing may be, delayed while a request
Is made to provide the missing information. Accordlng~, every effort Should be made 10 tlrovlde all necessary information. Your
response Is required to obtain the requested authority.

THE FOREGOING NOTICE tS REOUIRED BY THE PRIVACY ACT OF t974, Pi.. 93-579, DECEMBER 31, 1974, 5 U.S.C. 552a(eX3)
AND THE PAPERWORK REDUCTION ACT OF 1geO, PL 96-51', DECEMBER ", 'geO, 44 U.S.C. 3507.

FCC 30S-11 (P age 11
Oeceml>'r 1087
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OBI EXHIBIT 5A

Dixie Broadcasting, Inc.

Equal Employment Opportunity Program
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DIXIE BROADCASTING, INC.
EOUAL EMPLOYMENT OPPORTUNITY PROGRAM

The principles of the equal employment opportunity ("EEO")

program of Dixie Broadcasting, Inc. ("OBI"), licensee of Stations

WHOS(AM) and WDRM(FM), Decatur, Alabama (the "Stations"), are set

forth in the Broadcast Equal Employment Opportunity Report dated

November 23, 1988 (the "Form 396") included as part of the Stations'

renewal applications filed on December 1, 1988 with the Federal

Communications Cornrnission("FCC" or "Commission").

In order to implement the Stations' EEO program and to facilitate

periodic evaluation of the program's effectiveness, OBI has

established the following procedures and designated two of its

employees -- Mark Goodwin (general sales manager) and James K.

Bramlett (assistant EEO officer) -- to carry them out, subject to the

ultimate supervision of the Stations' general manager, J. Mack

Bramlett.

1. An "EEO Policy Statement" and a "Notice to Employees and

Applicants for EmploYment Regarding Station WORM's EEO Policy and

Program" are posted in a conspicuous location at the Stations. Copies

of these notices, which are modeled after the sample notice in the

1989 NAB publication titled "A Broadcaster's EEO Handbook" (the "NAB

Handbook") are attached hereto as Attachment 1.

2. Job applicants are asked to complete an employment

application. A copy of the Stations' employment application, which

was provided by the NAB, is attached hereto as Attachment 2.

- 1 -
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3. 'rlleSt;.a'tJ.pns peliigQicaJ.lysehd· out notices to pot.ential

r'$cru$t.mertt SOU:rcEH.fa~k.ing··whet.herthey. will refer·· applicants.when

notified· of job opening-s, and··encloSin~·.·a seJ.f"'addressed, stamped

post.card fo!:suonsc.mrces to r$turn aCKrlowledginqreceipt of the

letter. A c<>}?y of such a lettexarH:ip¢stcard, modeled aft.er t.he

sample forms in the N.A.a Handbook, are at.tached as Attachment 3.

4.:For eachhiringopportunitYrnotices are sent out to

.. approx±1nat.ely 20 recrultI'lllmt sources andadvert.iselnEHl'ts are plac$d in

local nnspapersofgeneraland minority and femalecirculat.ion.

Copies of illustrative notices and ad requests$' morl,ele<iatter the

sample tOJ:m$ in the NAB UandboQx, are attached hereto as Attacfunent 4.

Copies of all let.ters to recrui~nt sourcesandno'tes of

t.elephone. cont.i!ct.$:and ~etitt9s held with recruit.ment

Sources are retained.

-... Copies ofa.ll advertisenwmts and pos~i.n9's of t.he position

areret.ained•

._- lnforma.tion about any other r$cruibnent $fforts lJ-ndertaxen

lsnoted-.

5 .. · When resumeS or jobapplicationsar$rece.ived17e:l.ative to

each posit.iJ:)l1J the~areplaeerl, in the tile'ma.intainea for the

pOliition.. .An "Appl.Ic$nt FlOwChart "i$ ¢ompl.eted for each job

$pening. A copy of the App1.icant~lowCha.rt 1 which .is modeled after

t.nesamp.l.et'o.rm .in the JiB Handl'>ook$' isattacnerl, Deretoa:s Attachment.

S.'lJhe front of the ApplIcant FlowChart stuml\.arizes t.he results of

the Stations' recruitment for each position. It asks for the name of

- 2 -



each person applying for an opening and the disposition of each

person's application.

6. Pertinent information with respect to each applicant is

provided on an EEO Data Form. A copy of this form, modeled after the

form in the NAB Handbook, is attached hereto as Attachment 6. The

information gathered is kept separate from the applicant files while

the applicant remains under active consideration for any position.

The applicant is informed that the information is required for FCC

reporting purposes and will not be used for any other purpose. For

those applicants who walk into the Station, the race and sex is

determined from visual observation. For those who apply by mail for

advertised positions, the Stations send a letter to the applicant (a

sample of which is attached hereto as Attachment 7) acknowledging

receipt of the application and asking them to complete and return the

EEO Data Form to the Stations.

7. Documentation is kept on the responses received directly

from each referral source, whether in the form of correspondence or

notes from meetings with or telephone calls to the sources.

8. The effectiveness of each source is periodically evaluated

based upon the foregoing records and adjustments are made as

necessary.

9. F~les relative to all hiring opportunities and other EEO

efforts during the license term are retained until FCC action on the

next renewal application filed becomes final.

10. Finally, OBI entered into a letter agreement dated January

22, 1992 with Region V of the NAACP, in settlement of the NAACP's

- 3 -
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petitiori to deny PSI'S 1988 renewal a'PP1..Lc~t.ioiU1J. ttlliisagre$ntent has

peen approved by the FCC but its terms are not. yet effect.ive.

Nonetheless 1 the Stat-ions have been abiding by the operat.ing

provisions set forth. in paragraphs 1.1 t.nrotlgh 1.4 thereof, incl~ding

contact..tng the Dec~tur, Branch. of the NAACP and other ··sources

recomITl.$ndedby t.he NAACPwnen there are jooo1'en1ngsl operating a

minority ihternship program and meeting annuallywit.h NAACP

reJ;1ressrttati'V'ss with respect to the Stations l EEO program. A copyo£

t.he aqreement is attached as Attachment 8.

... ...

- 4 -
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EEO POLICY STATEMENT

It is the policy of StaliOll WORM co pnMdc equal
empJoJIIICAtopponuaky1O.nqualifiediDdividll81l witbout
reprd 10nee. eolor, reliIioa. allianal ariliD. ap. Ql'1eX. ill
all~ ICtiaaI iDdudin. recraiCllleDCt C¥lJnaIion. Ie­
1ecIiaD. jIIOIDOIioa. coqea.doa, IDiaiq, cIiIcipIiDe IDd
tenni"lli_ II is also die policy of SIatioD WDRM 10~
IIIOIelberaJi,.donoleqaalempJoJlDClltuppcatwityduouIh
apositm. contiDuiDa propIID of IJ*ifk pnctica dais­
nated flO eDMe die full ra6prion 01 eqUll emp10ymelll
opportUaiIy Ibroqb a poIiIhc, c:onIiauigpropIID of IpC­
c:i&pncticadeIipedtoellMnIbI fWl..nptjooofequal
emp10ymeIll oppaI1IIDi&y widaaut reprd 10 nee. c:akJr', reB·
.... na1ioDal ad.... ap or IlL

TolIIIb dIiI paticydrecdY~ .... 10 CRI1R coafooiilllQ;

widl .aIeIaDdRepIaIiaaI 0I1beFIcIInlec-IM'waicadonl
Co-ni'Ii_ we haw developed • Bqual BqtIoymaII
OppucClulityPIop:Im.CopiarloUrEqai1~Op­
padIIDity Pqram lie available flO aU lIlterared perIOIII ill
me WDRM omce.

~ ~ -:-. ,~.. -.'1'
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Notice to Employees and
.Applicants For Employment
Regarding Station WDRM's·
EEO Policy and Program

It ia the poJiq ofStation WDBM to provide equalamploymeDt opportwiity to an
qualified individuals without reprd to race, color, religion. Datiooal origin, ap or IU in
aD penoDDe1 mODI iDc:ludiDg recruitment. evaluation, MlectiOD, pl"GlllOtiOD,
compeQ88tion, t;raim"" diac:ipliDe, Bd termiDatioD.

It is al80 the poliq ofStaliOD WDRM to promote the JMJjlAtiOD ofequal employment
'opportunity' throueh • poIitive, contiDuiDcprOll" olapec:iJlc pncticM delip_ to eDIW'e

the full reaJir.ation ofequal employmlDt opportv.Qit, without reprd to rae:e. color, re1ilion,
natioaal orilin or au.

To make this poJiq efl'ectivl, and to eDIUN CODformuce with the Rul.. IDC1
Replatioa. oftile Pederal CommUDicatioaa CommiuioD, .1 bavi dneloped BJ1 Equal
Employment OpportaDitJ Program. Copi. orour Equal Employment Opportunity
Proeram are aYai1ab1. to lID iDtereltecl penou iD. tba WDBM ofIlc:e.

We would like to ukyour cooperation ad aMiataDce in oar eflbrta to recruit, hire IIDd
promote quali&ed WOIDeQ ancl miDoritiee. III tbia reprd, if10D bow ofiadividuala who
mipt be intereated in aDd qualified to work at the atation. we encourap you to refer tJ;1em
loua•

.AD AppUeanq aDd employ_ an 8Ildtlecl to equal opportmdty. llfOu beU.ev.
7011 ha.. heeD dJacrbalaated .,.m.t. 708 haft the rlpt to IIOtIt7 the JPederal
CommUDlcat:lou eo-.teetoa, Ilt'M.b"t, SeW., WMhJqtoD, D.C. 2OU4; tile
Equal BmplopaeJl& OpportaDi&7 Co--I-101I, 1900 8I'd AftIl1Ie, Norib, Blmll".-

. ham, AI, 3620L

.. ~ , .

.. - c, -
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HUNTSVILLE
ALABAMA

401 14thSaeet, S.B.
Dea:uwr. AL 3S601

P.O. Box 789
DeaJtIl'r, AL 35602

DecDrur (205) 353-1750
Huntsville (205) 837-1021

FAX (205) 355-8013

Date

{SALUf} {FNAIvIE} {LNAME}

{TITI-E}
{COMPANY}
{ADDRESS}

{CITY}. {STATE} {ZIP}

Dear {SALUT} {LNAME}:

Station WORM is an Equal Opportunity Employer. From time to
time,. we have job openings at our station which require a variety
of skills and talents. We encourage members ofminority groups

and women to apply for these positions. and we seek your help in
referring minorities and women to us.

We will be contacting you as job openings arise at our station. In
the meantime. ifyou know of minority group members and/or
women who might be interested in working at our station, please
do not hesitate to refer them directly to me. In the event you do
not presently know ofany such candidates... please refer them to
me whenever they come 10 your attention.

Ifyou are aware ofany other organization which may be of
assistance to US in this regard, I would also appreciate having its
name and address. I un enclosing a self·addressed. stamped

postcard. and ask that you complete and return it to me to
ack:oowledge~pt of this Jetter..

Thank you for your assistance.

Sincerely,

J. MACK BRAMLETT
<.Jenera! Manager

- Cf -
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HUNTSVILLE
ALABAMA

401 14m Saeec, S.E.
DtaWT, AI.. 3S601

P.O. Box 789
.Dec.aIur, AL 35602

lJfauur (205) 35J.1750
Hunaville (20S) 837-1021

FAX (205) 355-8013

date

{SALUT} {FNAME} {LNAME}
{TITLE}
{COMPANY}

{ADDRESS}
{CJ1l{}, {STATE} {lIP}

Dear {SALUf} {LNAME}:

&8: Professional Employment Opportunity

Station WORM is an Equal Opportunity Employer. WORM is

now accepting applications and resumes from applicants for the
position ofGob title).

Ifyou know ofany male or female minority group members who
milht be interested in working at our station. please don't hesitate
to refer them direetIy to me. Ifyou are aware ofany other'
orprnz1tions which may be ofassistaDce to US in tbis regard, I

would appreciate have its DIllIe and address.

. ,..

J. MACK BRAMLETT
GeaeraJ Maoagcr

-(1-



HUNTS,VILLE
ALABAMA

401 14rJt S:re:€l, S.E.
V~,.. At 35601

P,o, &x789
Dei;.4fW', At 35601----'----

f)~r(.?OSlJ53~J750
Htmt$tl~ (lO$H337. lOU

FA'X(205J J55N&Jl] .

February 13~ 1992

To: Calvin Miller
AdverUsi '.' •. Manag$ft

s.peakinl 6'uf N~ws
From: J. Mack I.'lramlell, q.,;, it>

General Man~ger
WDRM~WHOS Radio

Ftlea~e, runthefoUowing ad in thenex,t'issue of
Spealdr"tOut News,

1'~I'll,,~v81,DecafuT,.1l'SI'.~
.flRiI-WHO!> l~. anetllJal
QI'POllul'I'i1r emplOler«


